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Maria Mendoza, et al.
Plaintiffs,
United States of America,
Plaintiff-Intervenor,
V.
Tucson Unified School District No. One, et al.

Defendants.

I, Martha Taylor, declare under penalty of perjury that the following statements are
true:

1. | am the Senior Desegregation Director for Defendant Tucson Unified School
District No. One (“TUSD”) and have held this position since January 2015. | have personal
knowledge of the facts stated herein.

2. Between February and May 2015, the District worked closely with the Special
Master and his Implementation Committee member, Dr. Rebecca Montafio, to finalize the
Revised CMP and its individual plans.

3. To permit a lengthy period of time for feedback and comment, | provided
revised individual magnet school plans to the Special Master via email on March 13, 2015.

4. The time spent reviewing CMP issues and conferring with the superintendent,
assistant superintendent, district administrators and principals is reflected in both the
invoices of the Special Master (7.9 hours in February, 10.9 hours in March, 2.5 hours in
April and 20 hours in May on the Revised CMP) and of Dr. Montafio (15 hours in February,
13.5 hours in March, 2.5 hours in April and 3.2 hours in May on the Revised CMP). True
and correct copies of the Special Master’s February — May invoices are attached hereto as
Exhibit A. True and correct copies of Dr. Montafio’s February — May Invoices are attached
hereto as Exhibit B.

5. In an effort to address the objections raised by the Mendoza and Fisher

Plaintiffs in their recent filings, and in consultation with the Special Master, TUSD has
2
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agreed to make further revisions to the Revised CMP. A redlined version of the Revised
CMP with the further revisions is attached to hereto as Exhibit C and referred to herein as
the “Further Revised CMP”.

6. Attached hereto as Exhibit D is a true and correct copy of a 6/20/15 email I
received from the Special Master confirming his approval of the revised Tully individual
school improvement plan.

7. Attached hereto as Exhibit E is a true and correct copy of a 6/23/15 email 1
received from the Special Master (all Plaintiffs’ counsel were copied on the email)
confirming various agreements reached between TUSD and the Special Master to resolve
objections raised by the Mendoza and Fisher Plaintiffs to the Revised CMP.

8. Attached hereto as Exhibit F is a true and correct copy of TUSD’s responses
to the Fisher Plaintiff’s Request for Information that I sent via email to all Plaintiffs’

counsel and the Special Master on June 25, 2015.

I declare under penalty of perjury under the laws of the United States of America that the

foregoing is true and correct.

DATED this 26™ day of June, 2015

Ao bl

Martha Taylor 0
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EXHIBIT A
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Willis D. Hawley
4627 30th Street, NW
Washington DC 20008
March 3, 2015
To: Mary Elenes
Re: Monthly Report of Hours Worked as Special Master: February 2015

Please consider this invoice for hours billed in February, 2015

Total : 89.9.8hours
Hours billed: 68

The total comes to $17,000; 68ours @250 per hour). Attached is a summary of
activities during this period. Note that I have billed TUSD for 78 percent of the hours
worked.

Sincerely,

Willis Hawley

Willis Hawley
Professor of Education and Public Policy

University of Maryland
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FEBRUARY 2015
DAY TIME ACTIVITY
1 1.4 Work on analysis of district info on PD costs
2 Memo to plaintiffs
7 Revision of memo to district re CRPI R&R
.5 Initial work on revision and submission to district CMP revision re school
improvement
2 3 Discussion with Steve Holmes
1.2 Response to district re Feb visit and CMP revision
.5 Audit categories-discussion with budget expert
A 910G comments to TUSD staff
.9 Review of docs re CRPI appointment and memo to district; interaction with
district
3 Email to M. Taylor re NARA
A Discussion with IC member
2 Response to plaintiff request
2 Discussion with Sam re CRPI
3 .8 Memo to parties on S5 million-final agreement
9 Memo to parties on considerations for revising CMP
| Memo to district re collaboration with University of Arizona
7 Work on audit focus
1.4 Review of CRC plan and memo
.9 Interaction with district re CRPI objection
3 Interaction with IC member
4 A4 CRPI Director R&R — further analysis of district documents
.5 Discussion with plaintiffs re CRC non compliance
5 2 Interaction with district re NARA
6 1.3 Evaluation of CRC compliance proposal
4 Interaction with IC member re CMP and plaintiff questions
.6 Interactions with district re CRPI position
7 .5 Analysis of Mendoza comments on DGP
7 Work on CRPI R&R
1.3 Analysis of Frit/Sabino proposal restructuring and discussion on district
8 1.1 Memo to parties on R&R for CRPI
.6 Filing with court on CRC
9 4 Interaction with IC member
1.3 Draft letter on 910G amendment
7 Info to the court re ALE
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Review of IC invoice and submit

Response to district re S5 million

A
2
10 .5 Redo letter for 910G issue and consult with court
2 Review Fisher renewed request for R&R and response
11 3 Handle IC payment issue
3 Withdrawal of objection to budget expenditure re levelled reading
A4 Work on CRPI R&R
3 Review 9" circuit order
4 Discussion with district staff
3 Work on CRC panel
12 3 Communication with district and budget expert
1.4 Work on CRPI R&R
3 Discussion with court
7 Recruiting CRC panel
.6 Feedback to plaintiff on NARA process and review of plaintiff objection
7 Planning for visit to TUSD
13 9 CRPI R&R
3 Schedule for visit
1.2 Consult with court re budget
4 Discussion with district
14 7 Communication with court
2 Analysis of court order
2.4 Review and response to 2/4 proposals by district
15 4.1 Develop response to district Feb.4 budget proposals
2.2 Response for TUSD visit
16 2.2 Review of data on magnet schools
5.8 Travel to TUSD
17 .5 Meeting with M. Taylor
5.8 Meeting with staff re CMP revision
1.2 Meeting with HT Sanchez
.5 Prepare next meeting
18 Develop proposal for CMP
3.5 Meeting with staff re CMP
1.0 Budget revision process and evaluation plan meeting
1.0 T&P evaluation meeting
2.0 Meeting on next steps re revision of CMP
.5 Meeting with IC member re discipline
19 1.5 Meeting re DGP and GSRR implementation
.5 Prepare proposal re CEP and send to parties
.5 Meeting re analysis of PD expenditures
.6 Meeting re ALE court order
.6 Meeting with executive director of TEA
5.3 Travel
21
22 .9 Work on draft of R&R on CRPI-sent to parties
23 2.1 Work on CRPI R&R
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Communicate with district

Work on issues relating to HR

Interaction with IC members

Questions to M. Taylor

24

Discussion re teacher recruitment with University of Arizona

Comments on CMP discussion strategies to district

Response to Fischer plaintiffs inquiries

Preliminary analysis of demographic data provided by district

25

Discussion online with district and IC re oversubscribed schools policy

Comment on TUSD to general plan

Memo re PD costs to district

Interaction with IC re report

26

Comments on principal evaluation plan (PEP)

Communication with district re strategies

27

Memo to district about data for monitoring the CMP preliminary review of
technology and facilities plans

Total Hrs.

89.9
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Willis D. Hawley
4627 30th Street, NW
Washington DC 20008
April 14, 2015
To: Mary Elenes
Re: Monthly Report of Hours Worked as Special Master: March 2015

Please consider this invoice for hours billed in March, 2015

Total : 97.9.8hours
Hours billed: 75

The total comes to $18,750; 75 hours @250 per hour). Attached is a summary of
activities during this period. Note that | have billed TUSD for about 75 percent of the
hours worked.

Sincerely,

Willis Hawley

Willis Hawley
Professor of Education and Public Policy

University of Maryland
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TIMESHEET FOR WILLIS HAWLEY

MARCH 2015

DAY

TIME

ACTIVITY

13

Review of preliminary district 2016 budget, consult with budget expert and
send concerns to parties.

>

Review of Mendoza RFI re 910g expenditures and email to parties about
TUSD response

Review of Mendoza critique of 2016 budget and memo to parties

Memo to attorney about scope of SM authority

Note to Martha Taylor

Note to plaintiff re PD costs calculation

[N

Analysis of audit report and discussion with budget expert

Review of DGP and Mendoza concerns

Emails to Karla Soto

Draft of comments on audit and submit to parties

Email to Mendoza re DGP

Follow up on status of DGP

[

Further analysis of budget and memo to parties

Memos to district and budget expert about budget discussion

Work on summit agenda

Discussion with IC member re discipline

Note to TUSD re discipline info

Review Fisher objection to SM R&R on CRPI

Analysis of 2013-14 expenditures

Response to district “explanation” of audit concerns

Review of Fisher objection to CRPI R&R

= .

Analysis of 1*. Q discipline report

Memo to plaintiff re NARA process

Preliminary look at TUSD ALE response

= .

Prepare for participation on meeting with TUSD staff re budget and follow
up with parties

Draft proposal for budget review at March TUSD meeting

Info to IC member

Meeting with lawyer

Discussion with district staff re magnet plan

Interaction with district on HR requests

Interaction with district re Fisher objections to CRPI R&R

wlw|Nv|w|N|N

Interaction with IC member re discipline

Review of 2™ quarter report on discipline

Preliminary work on GSRR implementation

Prepare response to district re quarterly report

Discussion with Fisher plaintiffs
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Meeting with IC member

Budget review process draft

Questions to district about discipline

10

Memo to Taylor on CRPI issue

AN RN N )

Memo to Taylor on dates of CMP monitoring data available

Inquiry into disciplinary issue raised by Fisher plaintiffs and resulting
response

Interaction with district staff re CRPI and CRC

Email to Mendoza plaintiff

Draft and submit memo on Fisher objection to CRPI R&R

Discussion with CRPI director

Recruit CRPI panel members

Interaction with IC member

Revise 2" round budget process and submit to parties

Draft agenda (and share) for March meeting

11

12

Discussion with CRPI director advisory panel

Draft of report to court on Fischer objection to R&R/CRPI

Develop schedule for monitoring CMP

Discussion with Steve Holmes

tinv|d|lw|k

Preliminary analysis of PD costs

14

Draft of comments on TUSD PD analysis

15

=N
N[O

Submit comments on TUSD PD costs to parties

Interaction with district and budget re PD cost

Recruiting panel members for CRC

Initial review magnet plan for each school

16

2" draft of summit agenda and submit

o N|o| W]

Work on CRC panel

Analysis of district data on FRM and race

00

Review of individual school magnet plans

>

Discussion with district and budget expert on PD costs and preparation of
possible analytical framework

17

Work on magnet plans

Interaction with district re questions about magnet plans

18

Review of info from district about magnet plans

oo |||t

Discussion with budget expert re 2016 budget presentation and preparation
for this analysis

Memo on essential elements of magnet plans

Proposed amendment to magnet plan

Draft memo to HT re budget presentation/discussion with budget expert

19

Communication with HT

Review Mendoza comments on T evaluation

Communication with staff on CMP revision

Recruiting panel for CRC

20

Communication with district staff re CMP

Mlojwlo|dp|N U

Review of and response to Mendoza comments on principal evaluation
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3 Review of audit explanation from TUSD
.5 Revise draft agenda and submit
A Interact with IC member
21 .8 Review of TUSD. Responses to audit concerns
9 Prepare memo re TUSD response to audit concerns
4 Prepare for summit meeting
7 Review of magnet school plans
22 1.1 Review of magnet school plans and email to TUSD re next steps
.6 Proposals re CRP training
9 Prepare for TUSD meeting
23 .6 Consult with court
.5 Final agenda for summit
4 Scheduling time for Tucson
1.6 Prepare for TUSD meeting
1.0 Telephone conference with district staff re meeting
24 8 Travel, meeting with TUSD staff, preparation for summit
25 2.6 Meeting with IC members
5.8 Meeting with district staff re GSRR, CMP, T&P evaluation, ALE
1.1 Preparation for summit
26 8 Prepare for and participate in meeting with parties and chair summit
27 8 Prepare and participate in meeting with parties
28 6.4 Travel
30 2.2 Work on instructions for IC members to determine past expenditures for
USP activities
2.5 Analysis of elementary magnet school plans
31 2.1 Proposals for revising elementary magnet plans and enhancing capabilities
for school improvement if schools lose magnet status
Total
hours

97.9
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Willis D. Hawley
4627 30th Street, NW
Washington DC 20008
May 7, 2015
To: Mary Elenes
Re: Monthly Report of Hours Worked as Special Master: April 2015

Please consider this invoice for hours billed in April, 2015

Total : 65.4 hours
Hours billed: 59

The total comes to $14,750: 59 hours @250 per hour). Attached is a summary of
activities during this period. Note that I have billed TUSD for about 90 percent of the
hours worked.

Sincerely,

Willis Hawley

Willis Hawley
Professor of Education and Public Policy

University of Maryland
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TIMESHEET FOR WILLIS HAWLEY

APRIL 2015

DAY

ACTIVITY

Proposal for revising CMP Middle School plans

Review of Fruchtlende/Sabino proposal

Communication with TUSD

Work on response to F/S proposal

Communication with district and parties re F/S proposal

Communication with parties re discipline problems

Communication with IC member

Work on F/S issue

Discussion with Steve Holmes re school improvement

Process IC invoices

Set up call with district staff

Review of revised T evaluation instrument

Emails to district staff re school improvement

NARA Discussion w/District

Mlo|jwlo|NM|k|o|o |||l |w]|w|:

Further analysis of info on restructuring proposals

Draft of summary report on F/S plan

Consultation a lawyer

Communication with parties, emails, and phone calls re F/
S Plan

Preparation of report to court on plans for F/S

10

Work on report to the court re F/S plan

Failed efforts to work with parties to reach an agreement about F/S plan

Final draft of report to the court on F/S plan

Communications with IC re discipline and budget “audit”

11

Initial review Mendoza objection to T&P evaluation

Process IC member invoice

12

WP N

Prepare final version of F/S R&R

N
=

Analysis of OMA support from 910G and memo to TUSD

13

Develop Qs for use in school site discipline queries

Review justification of OMA presented by TUSD staff

Work on F/S issue for filing, interaction with parties.
Discussion with IC member re budget

Work on principal evaluation instrument

Discussion with court re F/S proposal

14

Response to IC member on discipline

Work on T evaluation instrument

15

Communication with IC members

SIFNFSITES PN SR T

Exchange with J. Tolleson
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1

JEEN

Prep for and conversation with DMC re RSCs study

15 Scheduling briefings
Discussion with Holmes re OMA

16 Interaction w/Court re NARA

Note to court on expediting action on F/S R&R

wir|vut»

17 Memo on change on oversubscribed schools policy (check date)

21

N

Work on principal evaluation instrument and memo to parties

Interaction with IC member re discipline

Response to district on oversubscribed schools

22 Discussion M plaintiffs

N

Work on T evaluation instrument/intro sections and share w/parties

24 Draft of memo on T&P evaluation

Discussion with TUSD staff

[N

Work on T evaluation

Response and comments on timeline on T&P evaluation

Initial review of objections to NARA R&R

25 Memo to parties on national panel

Review of objection to NARA R&R

= .

Draft of memo on CRP to parties

Interaction with IC members

Work on T evaluation instrument
Memo to Superintendent

N|. k.

26 Prepare info on revision of TElI

N
[T

Analysis of objections to R&R re F/S proposal

U

Discussions with IC members

Request for info from district
Info to District re T&P evaluation

27 Note to superintendent

Memo/inquiry to attorney

Discussion and emails with IC members

Review and comment on interim report of IC members/budget review

Memo to parties re work on TEIl/process
Discussion w/ Supt and Board Member
Memo to parties on CRP

28 Discussion with attorney

Discussion with budget expert

Work on response to objection to F/S R&R
Memo to Holmes

29 Work on TEI

Work on response to objection to F/S R&R

Note to Lopez on panel for CRC/CRP

e T S N N N P (P IO U (P (P I .
o PlINv|lwd NN PO |IRINIO N

30 Revision of T evaluation instrument

Total Hrs 65.4




Case 4:74-cv-00090-DCB Document 1819-1 Filed 06/26/15 Page 16 of 114

Willis D. Hawley
4627 30th Street, NW
Washington DC 20008
June 14,, 2015
To: Mary Elenes
Re: Monthly Report of Hours Worked as Special Master: May, 2015.

Please consider this invoice for hours billed in May, 2015

Total : 97.2
Hours billed: 75.8

The total comes to $18,950, 75.8 hours @250 per hour). Attached is a summary of
activities during this period. Note that I have billed TUSD for less than 80 percent of the
hours worked.

Sincerely,

Willis Hawley

Willis Hawley
Professor of Education and Public Policy

University of Maryland
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TIMESHEET FOR WILLIS HAWLEY

MAY 2015

DAY

ACTIVITY

Discussion with lawyer and preparation

Memo to parties re T&P evaluation

Response to district re meeting re: teacher evaluation student survey

Comment on Dietz portable

Work on district 2016 budget

Preliminary review of ALE objection by Mendoza

Preliminary review of RFls from March summit

Revision of T evaluation instrument

Forward concerns about the LSC study to parties

Revision of T evaluation instrument

Teleconference re LSC study

Review of CMP and comments to district

Work on objections to F/S R&R

Conversation with district and TEA re T evaluation process

Memo to parties on use of surveys

Analysis of Mendoza suggestions on TEI

Work on IC budget report

Response re Dietz

Analysis of 2016 budget including communication with district staff and
plaintiffs

Memo to parties on TEI

Scheduling consultation with plaintiffs re IC report

IC report final send too parties

Review of magnet plans-school level feedback on oversubscribed lottery
Consult on F/S plan with court

Analysis of 2016 budget

ENIN]

Discussion with IC members re discipline and budget

Process IC invoices

Review of Mendoza budget memo

N

Review of magnet school plans

Discussion with Mendoza plaintiffs

[

Analysis of 2016 budget

Response to district memo on Dietz/use of NARA

Review of plaintiffs position on Dietz

Preliminary review of report on PC cost

Review of Magnet school plans and memo to district

10

Follow up on magnet schools memo

Budget analysis

Analysis of proposal for lottery preferences and memo district

11

Analysis of OMA proposal
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1.1 Budget analysis and prep for conversations with district and plaintiffs
1.6 Discussion with district re budget
1.7 Discussion with plaintiffs re budget
3 Follow up to meetings
A Interaction with IC member
2 Response to timeline for Dietz NARA
12
13 1.2 Work on magnet school plans
14 2.8 Prepare and participate on discussion with district staff re magnet plans
2 Interaction with IC members
2 Review Mendoza objection to lottery proposal
4 Analysis of Mendoza objection to Santa Rita initiative and note to parties
15 2 Discussion with district staff
7 Prepare schedule for CMP resolution to parties
1.2 Prepare memo on oversubscribed school policy for parties
.5 Discussion with budget expert re 2016 budget
.5 Work on draft of SM budget recommendations
16 .6 Memo to parties re lottery proposal
17 1.1 Evaluation of Dietz NARA
3 Revision of CMP briefing schedule
.6 Interactions with district and consultant re CRP and CRC
2.5 Review of magnet plan
2 Memos to IC member
! Proposal for briefing re budget
18 1.7 Memo on Dietz to parties
3 Response to revision of lottery policy
2.1 Work on comments re budget
.5 Discussion with plaintiffs
19 1.8 Budget comments to parties
2 Discussion with IC member
1.1 Review of OMA budget and email to district and budget experts
20
21 .8 Discussion with staff re national panel
22 1.0 Work on discipline report from IC member
2 Communication with Orfield
23 4 Memo re magnet plan to Orfield
2.1 Development of process for examining compliance with discipline policies
(incl. discussion with IC member)
24
25 1.7 Preparation for R&R on Dietz NARA
26 3.8 Preparation of Dietz R&R and sent to attorney for filing
1.9 Discussion with IC member re discipline and preparation for investigative
strategy for schools on discipline
.5 Analysis of lottery proposal
3 Initial look at third quarter report on expenditures
27 3 Discussion filing with attorney
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.5 Comment to parties on lottery
3 Discussion with Sam Brown
28 11 Work on HR data
7 Discussion with district re lottery policy
29 4.5 Prepare and send memo on oversubscribed lottery policy
.5 Discussion with plaintiffs
7 Discussion with district re lottery policy
29 4.5 Prepare and send memo on oversubscribed lottery policy
.5 Discussion with plaintiffs
30 .6 HR data analysis
4 Review of objections to CMP from plaintiffs
31 A Memo to HR
2.6 Review plaintiffs objections to CMP and memo to parties
Total 97.2
Hours
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EXHIBIT B
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IMPLEMENTATION COMMITTEE

Dr. Rebecca R. Montano

INVOICE, FEBRUARY 2015, 2015

TOTAL HOURS: 18.65 HRS x $75.00=$1,398.75

TASK DATE HOURS
Team Meeting with Martha Taylor February 2, 2015 1:50

to review tasks and projects

Meeting with Asst. Superintendent February11,2015 1:20

to plan for Magnet Review

[.C. Team Meeting with Dr. Sanchez February 12, 2015 45

I.C. Team Meeting with Dr. Hawley February 16, 2015 1:50

to review projects and schedule for week

Magnet Planning for court compliance February 17, 2015 5:50
with District team, Special Master, Asst. Supt.

Magnet Alignment of [nnovative Practices February 18, 2015 6:50
Principal plan/communication district team '

Magnet Review with individual principals  February 25, 2015 2:00
and district administrators

TOTAL HOURS 18.65
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IMPLEMENTATION COMMITTEE

Dr. Rebecca R. Montano

INVOICE, MARCH 2015

TOTAL HOURS: 19.5 X 75.00=$1.425.00

TASK DATE HOURS

Team Meeting with March 3, 2015 1 hr.

Martha Taylor

Magnet Review March 4, 2015 3.5 hrs.

Principal Plans

Review 20 Magnet School March 16, 17, 2015 4.0 hrs

Plans for Alignment/ Strategles |
Continue Review 20 Magnet March 18 20 15 6 hrs.
School Plans/Develop

budget/formula 2016

Team Meeting with March 25, 2015 1.5 hrs,
Dr. Hawley

TUSD DESEG. MTG. March 27, 2015 3.0

W/ Plaintiffs,Dr. Hawley
TOTAL HOURS

19.0 hs.
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IMPLEMENTATION COMMITTEE

Dr. Rebecca R. Montano

INVOICE APRIL 2015
TOTAL HOURS: 26.35 X $75.00=$1,976.25

TASK DATE
HOURS Meeting with IC Team to plan
15 1.50 Expenditure Review

Meeting w/ Asst. Suptd./Magnet 4-2-15
4-22-15

IC Meeting with Deseg. Director 4-9-15
for Schedule of IC Expenditure Review

IC Meeting with Dr. Sanchez 4-13-15
EXPENDITURE REVIEW INTERVIEWS BY I.C.

2-20-15
2-21-15
2-22-15
2-23-15
2-27-15
2-28-15
2-30-15
TOTAL HOURS:

1.50
1.00

2.50

40

3.00
2.00
2.00
4.00
2.45
2.50
_3.50
26.35
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IMPLEMENTATION COMMITTEE
Dr. Rebecca R. Montano
INVOICE MAY 2015

TOTAL HOURS: 9.75x $75.00=$731.25

TASK DATE HOURS
Budget Expenditures Review May 1, 2015 2 hrs.
CRC Instructional Review May 6, 2015 1.5 hrs.
Magnet Plan Mtg./Conference Call May14, 2015 3.20 hrs.
CRC Planning Mtg. May 18, 2015 2 hrs.
Superintendent Mtg. May 21, 2015 1 hr.

Total Hours 9.75
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EXHIBITC
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Overview

Magnet schools were established in Tucson Unified School District (TUSD) in 1978 in response to a
federal district court settlement agreement. The intention of magnet schools at that point was to
eliminate the vestiges of the previously segregated dual school system. In the ensuing years, the
purpose of TUSD magnet programs changed. TUSD is currently under a desegregation plan, with
magnet programs identified as a primary strategy for integrating schools within the District. The
goal of magnet schools by definition is to attract a racially diverse student body by creating schools
so unique and appealing that it will draw a diverse range of students from across the district. In
successful magnet schools, the student and staff population is diverse and academic achievement is
higher than non-magnet schools.

In TUSD, there are currently 20 magnet school sites. As the District moves toward unitary status,
TUSD’s Magnet Department is committed to magnet schools becoming integrated and high
achieving. To do so, specific goals have been created that will address the issues surrounding
integration and student achievement.

Court order 1753 requires that TUSD magnet schools are integrated and academically successful by
the end of the 2016-2017 school year. The first goal reflects the USP definition of an integrated
school [USP I1.B.2].  In addition, there are five student achievement goals: 1. A magnet school
must be an A or B school as defined by the Arizona Department of Education school letter grade
system. 2. Students in magnet schools will score higher than the state median in reading and math
on the state assessment. 3. Students in magnet schools show higher growth than the state median
growth in math and reading. 4. Magnet schools will secure the growth of the bottom 25% of the
students at the school at a rate higher than the state median growth of the bottom 25%. 5. Magnet
schools will reduce achievement gaps between the racial groups so that achievement gaps between
racial groups are less than those in schools not participating in magnet programs.

History of the Comprehensive Magnet Plan

A Comprehensive Magnet Plan was approved by the Governing Board on July 15, 2014. This plan
was rejected by the courts. A court order was filed in January 2015 which requires a revision of the
Comprehensive Magnet Plan be submitted to the Special Master by May 15, 2015. Order 1753
requires that the District work with the Special Master to create school plans. The Special Master
provided specific guidance and support during the development of the school plans.

Magnet Plan of Action

The purpose of this section, Magnet Plan of Action, is to address the requirements of the Unitary
Status Plan.

Magnet Strateqy and Operations [USP (1DN(C)(2); (1IN(E)(3)]

The Tucson Unified School District Magnet Department has adopted a continuous school
improvement model inspired by Michael Fullan (Leadership and Sustainability: System Thinkers in
Action, 2005), Paul Bambrick-Santoyo (Leverage Leadership), and Mark A. Smylie (Continuous
School Improvement, 2010). Using the organizational design principles outlined by Bambrick-
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and instructional support staff. The District will offer training opportunities to help principals and
teachers use data driven instruction, observational feedback and instructional planning. Principals
will receive training in creating a positive school culture that reflects high expectations for both
students and teachers and in developing distributed leadership systems, with teachers as Teacher
Leaders.

All magnet schools have to implement three strategies: Create robust PLCs around what students
need to learn, implement Learner Centered Professional Development, and utilize an instructional
expert to support teacher learning. Magnet schools that are “C” and “D” have to include other
strategies in their plan.

h‘hose that intend to reduce the student to adult ratio will utilize Teacher Assistants |(see attachment

C). To be a Teacher Assistant in TUSD. you must have the following qualifications:
e Associates Degree (or higher). OR 60 Semester Hour credits. OR AZ Department of
Education approve Academic Assessment Test
e At least one year experience working with youth

e Speak. read. and write English

Based on student data. teachers will identifv students who either have learned the skill, who are

on thelr way to learning the skill, or w! ho are struggling. Teachers will then provide either small

skill. Balancing a full classroom and I ovldm small group and individualized learning can be a

challenge for the best of teachers. [Teacher Assistants in the classroom can provide the support
needed so that all students can succeed by providing guidance and direction while the teacher
works with small groups or one-on-one. When Teacher Assistants are used, they will be
supporting the learning of students who are not struggling so that certified personnel can work
more intensively with students who most need their expertise. |

| Comment [VC19]: Mendoza 5.29.15

Other schools have chosen to implement Multi-Tiered System of Support, This model uses

_—{ Comment [VC20]: Hawley5.3.15

)

student data to determine grouping for specific purposes that relate to student n and
strengths. When teachers focus on students’ cultural linguistic and cognitive assets, they can

design learning situations that enable students to connect what they know to what we want them

tolearn. The model of grouping is fluid and flexible where not only the students move in and
out of support svstems. but what they are learning changes also. The majority of student
learning time is in whole group, flexible groups, or individualized. Pull-out interventions will be
used minimally. Teachers will use a range of instructional strategies that minimize the use of
achievement groups such as cooperative learning, peer tutoring, and differentiated instruction.
Some schools have elected to use an Instructional Data and Intervention Coach to support these
efforts.

Interventions provided outside the school day will be considered at each magnet school. The
Magnet Department has been instrumental in writing grants for schools. Currently, thirteen of
the twenty magnet schools have 215t century funding. The Department submitted five more
grants that could be funded for 2015-16. [This is a five year grant by the Arizona Department of
Education that provides extended day opportunities for students and includes transportation.
Some schools are using a community school approach that includes a minimal fee. Other
schools are providing after school tutoring and Saturday school where teachers are working
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directly with students on specific content skills. [After school tutoring and Saturday school may

will include transportation. | /{Comment [VC22]: Mendoza 5.29.15

Comment [VC23]: Special Master 6.22.15

Some schools recognize the need to improve instructional practices. Those schools will utilize
specialists to support teacher learning. Magnet Coordinators will work directly with teachers in
planning and lesson delivery. Instructional Data and Intervention Coordinator (see attachment
E) will support PLCs and individual teachers in creating meaningful assessments, providing data
reports, and support teachers in understanding the data. This position will track student data
and offer recommendations for interventions. Teacher Leaders, although not a dedicated
position, will work with PLCs to facilitate deep and deliberate dialog that connects assessment to
student learning to instruction. This will allow teachers to reflect and make adjustments to both
planning and instruction.

Teaching used to be seen as a deeply personal craft and often teachers were reluctant to have
others observe their practice. In today’s schools, this is not the case. More and more, teachers
are becoming open minded and are welcoming other practitioners to provide feedback and help
one another reflect on their instruction. Some Magnet schools have chosen peer observation as
a tool to improve instruction. In peer observation, teachers meet together to discuss the lesson
that is going to be taught. The teacher who is going to be observed explains any nuances of the
lesson or particular areas that he/she would like to have special attention paid. The observing
teacher watches the entire lesson as planned and makes observational notes. After, the two
teachers come together to reflect on the lesson, study the data, and work collaboratively to
improve instruction. This strategy takes a great deal of training before being implemented.

Processes and Strategies to Eliminate Magnet Programs

According to Court Order 1753, each magnet school will be evaluated annually using data markers
for integration and student achievement. This will allow the Special Master and the District to
determine the viability and desirability of existing programs. According to the Draft of Response to
January 16 Court Order, “Should it appear highly unlikely that any particular magnet school or
program will be able to meet the six goals (sic) by the end of the 2016-17 school year, the Special
Master may recommend that magnet status be withdrawn.” In the Fall of 2015, the Special Master
will review 40 day enrollment data to determine whether magnet schools have met the USP
integration goal or the goal for incoming grades, beginning with those grades that began in 2014-15.
This analysis will be the first determining factor in identifying which magnet programs will be
recommended for elimination. If the Special Master recommends that the magnet be eliminated, and
if the Court adopts the recommendation, the funding allocated to the school for recruitment and
marketing will be reallocated. Students attending under magnet status would continue to receive
transportation until they reach the highest grade in that school. Once students reach the highest grade,
they will returned to their neighborhood school or families may choose to open enroll.

Student achievement data will be the second determining factor in identifying possible magnet
elimination. Assessment data from the 2016-17 school year will be analyzed according to five goals.
Magnet schools must:

1. Bean A or B school as defined by the state school letter grade system.
2. Score higher than the state median in reading and math on the state assessment.

6/25/2015 3:01 PM 9
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TUSD

CLASSIFICATION
Magnet Site Coordinator (Site Based)

CODE: 34701
UNIT: Teacher
FLSA: Exempt

SUMMARY

This position coordinates the activities and services to facilitate the Magnet Program at the assigned site. The
Magnet Coordinator will conduct professional development related to both content and pedagogy of magnet
theme, collect data, and work with appropriate personnel to provide Magnet site with relevant and up-to-date
information regarding Magnet School Information.

MINIMUM REQUIREMENTS
Appropriate Arizona Teaching Certificate

Structured English Immersion (SEI) requirement
Arizona IVP Fingerprint Clearance Card
Experience Developing Thematic Units
Experience providing Professional Development
Five (5) years teaching experience

PREFERRED QUALIFICATIONS
Experience with Magnet School Plan

Knowledge of Magnet Evaluation System
Knowledge of Magnet School Standards and Measures as related to school themes
Knowledge of Unitary Status Plans

ADDITIONAL REQUIREMENTS AFTER HIRE
Proof of immunity to rubeola (measles) and rubella (German measles), or proof of MMR immunization.

ESSENTIAL FUNCTIONS
THE LIST OF ESSENTIAL FUNCTIONS IS NOT EXHAUSTIVE AND MAY BE SUPPLEMENTED.

Coordinates with appropriate personnel to develop, manage, and monitor the magnet curriculum at assigned site.

Coordinates with sites to develop and implement data collection models and tools as related to magnet theme to
capture benchmark student achievement data

Provides instructional feedback to teachers and administration regarding magnet themes.
Provide all documentation of magnet activities

Conducts outreach, recruitment, and marketing to ensure students, parents, and public are aware of Magnet
School programs.

Desegregates data including enrollment, grade, AIMS (or other state mandated assessments), ATI, DIBLES, and
unit assessment to appropriate personnel.

Conducts professional development as related to both content and pedagogy of magnet theme.

In collaboration with appropriate TUSD personnel collaborates and researches outside resources for professional
development
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Uses Mohave for course designation.

Creates collaborative relationships with outside resources including but not limited to local and national
businesses, charitable and professional resources, and community resources.

Works with appropriate district personnel to provide resources for teachers
Attends all district training required for teachers.

Coordinates with site principals and teachers to access, analyze, and collect relevant student achievement data
to improve instruction across the curriculum.

Coordinates with site level staff to identify students who are not making adequate academic progress.

Using current research creates informs the district of the best methods and policies that will ensure an equitable
educational experience for Magnet School students.

Adheres to all state magnet school laws, regulations and guidelines. Serves as a resource to TUSD personnel
regarding magnet school regulations, guidelines, governing board policies, and specialist rulings.

Assists TUSD personnel with planning and monitoring professional development related to magnet school
curriculum implementation. Researches magnet school curriculum practices and applies knowledge of training
best practices and instructional design principals.

Attends mandatory trainings from the Magnet office including webinars.

Coordinates federal, state, and district report preparation and data collection

MARGINAL FUNCTIONS
Order classroom supplies and instructional materials.

MENTAL TASKS

Communicates — verbally and in writing. Reads. Analyze and evaluate student progress and course curriculum.
Develop, implement and evaluate plans. Perform functions from written and oral instructions and from observing
and listening to others. Evaluate written materials to include written assignments and tests.

PHYSICAL TASKS

Work involves the performance of duties where physical exertion is not normally required to perform all aspects of
the job. Assistance is available as required to perform physically demanding tasks. Work involves sitting for
extended periods of time, requires moving from one location to another, reaching, stooping, bending, and holding
and grasping objects. Visual weakness must not prohibit the performance of assigned duties. Verbal
communicative ability may be required of public contact positions.

EQUIPMENT, AIDS, TOOLS, MATERIALS

Uses blackboard, whiteboard, easel, bulletin board, chalk, markers, and office or instructional equipment, such as
telephones, fax-machines, computers and associated technology. May use hand tools and operate power-driven
machinery.

WORKING CONDITIONS
Indoor - classroom environment. Contact with the public, employees, children and parents.

CONTROL, SUPERVISION
None

M: JOB34701
New: 4/13
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CODE: 44001
UNIT: WHITE
GRADE: 2
FLSA: Non-Exempt
CLASSIFICATION TITLE
TEACHER ASSISTANT

SUMMARY
Assists teachers in performing their classroom teaching responsibilities.

MINIMUM REQUIREMENTS

Speak, read and write in English.
One year of experience working with youth.
High School Diploma or G.E.D.

Associate’s (or higher) degree OR
60 Semester-Hour credits from an accredited institution OR
AZ Dept. of Education-approved Academic Assessment Test

Related training or education

ADDITIONAL REQUIREMENTS AFTER HIRE

Copy of diploma, transcript or test results must be submitted at time of hire.
FBI fingerprint background check (at employee’s expense).
Proof of immunity to rubeola (measles) and rubella (German measles), or proof of MMR immunization.

ESSENTIAL FUNCTIONS
THE LIST OF ESSENTIAL FUNCTIONS IS NOT EXHAUSTIVE AND MAY BE SUPPLEMENTED.

Assists individual students and groups of students in performing their assignments in accordance with
teacher guidelines. Reviews and explains lessons to them. May also assist students in the use of the
English language.

Under the teacher's supervision, develops and implements lesson plans and instructs students in
subjects such as creative writing, handwriting, art, language arts, social studies and math in accordance
with the curriculum guide.

Assists teacher in arranging students into cooperative reading groups. Coordinates a group discussion of
a story and encourages all students participation. Reinforces the development of comprehension,
vocabulary and pronunciation skills.

Assists teacher in developing lesson plans for students. Implement instructional games in areas such as
spelling or math to reinforce lessons. Prepares supplies and materials needed for lessons.

Scores tests, workbooks, book reports, assignments and homework in accordance with teacher's answer
key. Records grades and scores in teacher's grade book or by computer entry.

Orders instructional supplies and materials and maintains the classroom inventory. Maintains student
files.

Arrange field trips for students. Contacts parents to participate and arranges for transportation. Also
collects money and records amount received.

Perform clerical functions such as typing, filing, laminating and copying
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Compile an honor roll report and assists in the preparation of report cards for distribution. Assist teacher
in the administration of tests. Translates tests. Arrange and participate in teacher/parent/staff
conferences to review student’s progress.

Assist students with special projects such as computer lab, cooking and sewing.

Assists students in developing their library skills in areas such as how to research, how to use the card
index and how to check out a book.

MARGINAL FUNCTIONS
Prepare bulletin boards of current events and prepares display of students’ works and achievements.
Decorates classroom with appropriate themes during the school year.

Takes attendance. Prepare the hot lunch count of students and records amount of money received for
lunch. Inform Food Service personnel of number of students ordering hot lunch.

Monitors student behavior in class. Assists teacher in disciplining students for misconduct in accordance
with the Student Code of Conduct.

Arrange student learning centers for children in appropriate grade areas.

Attend and participates in instructional workshops and in-services to improve methods of instruction and
performance in the classroom.

MENTAL TASKS
Communicates. Comprehends. Reads to children. Evaluates written material.

PHYSICAL TASKS

Work involves the performance of duties where physical exertion is required only to supplement normal
sedentary work. Assistance is available in the event heavy physical exertion is required. Work may
involve occasional lifting and carrying weights up to 25 pounds. Moderate walking, stooping, bending,
reaching and sitting for extended periods may be required as a normal part of the job. Employees may
be required to obtain a driver's license in some instances. Visual weakness must not prohibit the
performance of assigned duties. Verbal communicative ability may be required of public contact
positions.

EQUIPMENT, AIDS, TOOLS, MATERIALS
Utilizes office equipment such as typewriter, copier, and computer.

WORKING CONDITIONS
Indoors. Classroom, library, lunchroom environment. Outdoors. Playground.
Exposure to noise.

CONTROL, SUPERVISION
Monitor students indoors and outdoors.

M: JOB 44001
REVIEW DATE: 2/93
Revised 7/02 & 4/03, 06/04
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CODE: 92285
UNIT: EXC
GRADE: 3

FLSA: Exempt

CLASSIFICATION
INSTRUCTIONAL DATA & INTERVENTION COORDINATOR

SUMMARY

Coordinates with site principals and teachers to access, analyze, and collect relevant student achievement data
to improve instruction across the curriculum. The Instructional Data & Intervention Coordinator is committed to
improving staff assessment skills as well as data analysis and data collection skills to ensure that students meet
state and district academic standards. This position provides principal, teachers, and interventionists with
effective professional development in data collection, data analysis, student assessment, interventions, and
researched-based pedagogy.

MINIMUM REQUIREMENTS
Master’s Degree in Education or a related field

Arizona Teaching Certification in elementary or secondary education.

Three (3) years teaching experience

Knowledge of research in assessment for professional development
Knowledge of classroom assessment models and rubric formation and uses
One (1) year experience providing instructional data analysis.

Understands the antecedents of school reform

Knowledge of research on best practices, specific models to improve student achievement, and whole school
reform

Experience working with diverse student populations.

Experience providing professional development including the integration of technology into professional
development materials

Experience with Word Processing/Database/Spreadsheet programs
Any equivalent combination of experience, training, or education

ADDITIONAL REQUIREMENTS AFTER HIRE
FBI fingerprint background check (at employee’s expense).

Proof of immunity to rubeola (measles) and rubella (German measles), or proof of MMR immunization

ESSENTIAL FUNCTIONS
THE LIST OF ESSENTIAL FUNCTIONS IS NOT EXHAUSTIVE AND MAY BE SUPPLEMENTED.

Coordinates with site level staff to identify students who are not making adequate academic progress.
Designs effective research based interventions.

Implements and monitors the effectiveness of strategic plans, instructional strategies, and assessments.
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Coordinates with sites to development and implement data collection models and tools to capture benchmark
student achievement data.

Provides Professional Development, Training, and Coaching on interventions and data analysis.
Provides data analysis using AIMS, ATI, DIBELS and other Formative Assessments.

Collaborates with appropriate district and site personnel for data collection and analysis.

Coordinates Federal, State and District report preparation and data collection.

Attend trainings and workshops as required.

MENTAL TASKS

Communicates. Reads. Comprehends. Develops, plans, evaluates and analyzes written and verbal

information and materials. Performs functions from written and oral instructions and from observing and
listening to others.

PHYSICAL TASKS

Work involves the performance of duties where physical exertion is not normally required to perform all aspects
of the job. Assistance is available as required to perform physically demanding tasks. Work involves sitting for
extended periods of time, requires moving from one location to another, reaching, stooping, bending, and
holding and grasping objects. Visual weakness must not prohibit the performance of assigned duties. Verbal
communicative ability may be required of public contact positions.

EQUIPMENT, AIDS, TOOLS, MATERIALS
Uses office equipment such as telephones, computers and copiers.

WORKING CONDITIONS
Indoor. Office environment. Contact with employees and the public.

CONTROL, SUPERVISION
Supervises assigned personnel.

M: JOB92285
New: 3/12
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ANALYZING STUDENT WORK DESCRIPTION:
ADVANCING LEARNING THROUGH ANALYZING STUDENT WORK

Analyzing student work helps teachers to examine what students are learning and determine
how best to adjust instruction according to the specific learning needs of the students.
Research indicates that completing an analysis of student work in collaboration with colleagues
using an established tool positively impacts teacher expertise. Using the Analyzing Student
Work (ASW) tool benefits teachers in:

e Developing criteria and a structure for analyzing students’ work to measure student
growth

e Understanding and addressing the diverse needs of their students

e Learning a process and protocol for analyzing student work to identify learning needs

e Examining the role of standards, criteria and evidence (formative assessment) in
improving teacher practice

e Developing an action plan that is aligned with student content standards and
differentiated to meet the assessed learning needs of students

o Developing skills in collecting and analyzing observation data, giving feedback, and
communic  ing with fam ies

e Examining eacher p act h.ugh the nqu vy cyc -Teach- eflect-Apply

e Improving structional p actice

The ASW tool can be used in many contexts and with diverse approaches:
e One-on-one with a mentor
e InPLCs, for example, following a common assessment
e Ingrade-level or department teams, e.g., determining standards or rubric for mastery
e As a starting point or mid-point for an Inquiry Cycle that includes planning, teaching
and observing, and reflection.

The Analyzing Student Work tool is part of the New Teacher Center Formative Assessment and
Support System. See New Teacher Center Formative Assessment Guidebook (2013).
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ANALYZING STUDENT WORK (ASW) Tool

This two-page tool can be accessed electronically via TUSD files. See following pages.
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Sample Team Meeting Agenda Templates

While there is no one way to create an agenda for a team meeting, the most successful
agendas include topics to be discussed, decisions to be made, actions to be taken, and
reasons for celebration. Some agendas also include short reflection surveys designed
to collect information about team meeting processes. The following is a sample agenda
that your learning team might find valuable. (from Building a PLC at Work™ © 2010
Solution Tree Press ¢ solution-tree.com)

Professional Learning Team Meeting Agenda Template #1

To download this page, please visit <go.solution-tree.com/PLCbooks>. Then go to page 111 in
the book Building a Professional Learning Community at Work: A Guide to the First Year. (See
visual of only page 1 of 3 on the following page.)

Professiona Le rning Team Meeting genda Tem late #2

This can be viewed electron call at http.//www.slide har net/KMP444/ c-agenda-template.

See the following pages for the visual.




Case 4:74-cv-00090-DCB Document 1819-1  Filed 06/26/15 Page 102 of 114

Professional Learning Team Meeting Agenda Template #1
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Professional Learning Team Meeting Agenda Template #2

10
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Documentation Sheet

Team Agenda Template # 2 can serve as a documentation sheet. An alternative is the Team
Feedback Sheet, which can be accessed digitally. The visual is here.

11
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EXHIBIT D
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From: Willis D. Hawley [mailto:wdh@umd.edu]
Sent: Saturday, June 20, 2015 3:05 PM

To: Taylor, Martha

Subject: CMP R&R

I’'m trying to get this done and need confirmation of my list of agreements (I sent
earlier) from the District. And | need it as soon as possible Monday. Nothing formal
yet but we will need that. On the site plans, Tully looks fine but I would like to talk
later—not in the next week. | am concerned about integration goals. They need to be at
least half way to the 70 percent—Ochoa is not. | did not check others because | do not
plan to challenge the plans now.

Willis D. Hawley

Professor of Education and Public Policy
University of Maryland

Senior Advisor

Southern Poverty Law Center
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EXHIBIT E
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From: Willis D. Hawley <wdh@umd.edu>
Sent: Tuesday, June 23, 2015 4:57 PM
To: Rubin Salter, Jr.; Lois Thompson (Lthompson@proskauer.com); Juan Rodriguez;

Bhargava, Anurima (CRT); Savitsky, Zoe (CRT) (Zoe.Savitsky@usdoj.gov);
James.Eichner@usdoj.gov; Desegregation; TUSD

Cc: Becky
Subject: Changes in the CMP
All,

| have worked with the District to seek changes in the magnet plan that are
responsive to concerns expressed by the plaintiffs and me. The District has
agreed to the following:

1. Ochoa will not be a lighthouse school.
2. Categories will be no longer be used.*
3. Magnet funding will not be continued beyond the year in which funding is

withdrawn but schools that had been magnet schools will be funded as needed to

meet student needs. This can exceed formula funding.

4. My recommendations with respect to integration will take place no later than
October of the two school years remaining and recommendations relating to
academic performance will be made as soon as data from the previous year
becomes available.

5. Transportation will be provided to all students who are involved in activities
beyond the school days when individual magnet school plans call for such
learning activities.

6. There is no exclusionary option either now or in the future.

Goals for individual schools must be at least as high as the current school

measures of academic performance.

~

8. Paraprofessionals will not be used to provide remediation for students who are

underachieving.

*There is no need because the goals established by the Court apply to every school and

program. Every school must meet those goals.

Willis D. Hawley

Professor of Education and Public Policy
University of Maryland

Senior Advisor

Southern Poverty Law Center
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EXHIBIT F
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From: Taylor, Martha <Martha.Taylor@tusdl.org>

Sent: Thursday, June 25, 2015 4:36 PM

To: ‘Rubin Salter, Jr.'; Tolleson, Julie; Brown, Samuel

Cc: [thompson@proskauer.com; jrodriguez@maldef.org; james.eichner@usdoj.gov;

zoe.savitsky@usdoj.gov; anurima.bhargava@usdoj.gov; William Brammer; Patricia V.
Waterkotte; TUSD; wdh@umd.edu; Desegregation

Subject: RE: CMP RFI

Attachments: 20150625 Response to Fisher CMP RFLpdf

Mr. Salter: Please find attached the District’s response to your request for information regarding the CMP.

Thank you.
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Submitted by:

Submission Date:

Rick Haan; Renee Weatherless

June 25, 2015

Information above this line is to be completed by District Staff

Request for Information Form

Information RequestX Please Expedite

General Response:

The CMP process required Plaintiffs to submit their final objections to the May 15, 2015 version
of the CMP (filed with the Court, ECF #1803) no later than May 29, 2015. The agreed-upon
schedule made no provision for Plaintiffs to submit requests for information (RFIs) on May 29,
2015. On May 29, 2015, the District received the present RFI. After discussing this matter with
the Special Master, pursuant to the agreed-upon procedures related to RFIs, the District
determined that it would submit a response “in advance of the deadline for responding to the
Special Master’s CMP R&R” as requested by the Fisher Plaintiffs on June 11, 2015. Please see
the response below, submitted on June 25, 2015 — well in advance of the deadline for responding
to the Special Master’s CMP R&R (which is more than three weeks from today).

Submitted by:
Date:
Related to:

Request #1:

Response #1:

Rubin Salter, Jr.
May 29, 2015

Comprehensive Magnet Plan

Disaggregated by HS, MS, ES and K-8; by race and ethnicity; and by
whatever SES indicators available: (a) what percentage of all magnet students
attend PROBLEMATIC schools; (b) what percentage of all students enrolled
at magnet schools attend PROBLEMATIC schools; (c) what percentage of all
magnet schools are PROBLEMATIC schools; and (d) what percentage of all
magnet funding flows to PROBLEMATIC schools?

(a) See attached;

(b) See attached;

(c) See attached. Five of the 20 magnets were previously labeled
“Problematic,” but the list included Cragin which lose magnet status. In the
Revised CMP, four of the 20 magnets (20%) could still be considered
“Problematic,” if that term were still being used.

RESPONSE TO FISHER CMP RFI, JUNE 25, 2015 1



Case 4:74-cv-00090-DCB Document 1819-1 Filed 06/26/15 Page 112 of 114

Request #2:

Response #2:

(d) Approximately $1.814M of all 910(G) magnet funding (approximately
fifteen percent) flows to the four identified schools that were previously
labeled “Problematic.” If Cragin is included, approximately $2M of all
910(G) magnet funding (approximately seventeen percent) flows to the five
identified schools that were previously labeled “Problematic”

Disaggregated by HS, MS, ES and K-8; by race and ethnicity; and by
whatever SES indicators available: (a) what percentage of all magnet students
attend schools that would meet the criteria for the “exlusionary option”
(already applied to Ochoa); (b) what percentage of all students enrolled at
magnet schools attend schools that would meet the criteria for the
“exlusionary option”; (c) what percentage of all magnet schools are schools
that would meet the criteria for the “exlusionary option”; and (d) what
percentage of all magnet funding flows to schools that would meet the criteria
for the “exlusionary option?”

The District is not utilizing the “exclusionary option” at any schools.

Page 2 of 2
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Students Attending "Problematic” Magnet Schools** on the 40th Day 2014-15

Asian Pacific

White African American Hispanic Native American . Multi Racial Total
American

Enrollment | Prob|Total| %] Prob|Total] %| Prob| Total| %| Prob|Total| %| Prob]| Total %| Prob| Total| %| Prob| Total| %
Elementary| 49| 381 70| 264 459| 2185 12| 87 5[ 31 18| 89 613| 3037|20%
K-8 0 405 o[ 328 o 2077 0| 154 of 42 of 92 0| 3098 0%
Middle 39( 206 65 145 434 1291 22 52 1 19 9 39 570 1752(33%
High 51| 859 36| 520 1370] 5705 66| 317 4 77 10| 158 1537| 7636|20%
Total| 139| 1851 8%| 171|1257| 14%| 2263| 11258(20%| 100| 610|16%| 10| 169 6%| 37| 378|10%| 2720(15523(18%

*Problematic Schools included are Holladay, Robison, Utterback, and Pueblo

**The total enrollment includes all 20 2014-15 Magnet schools
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Low SES* Students Attending "Problematic" Magnet Schools** on the 40th Day 2014-15

White African American Hispanic Native American Asian P'aC|f|c Multi Racial Total
American
Enrollment | Prob|Total| %] Prob|Total] %| Prob| Total| %| Prob|Total| %| Prob|Total| %| Prob|Total| %| Prob| Total| %
Elementary| 38| 235(16%| 58| 231|25%| 417 1793|23%| 11 74|15% 5[ 24121%| 17| 64|27%| 546| 2421]|23%
K-8 of 272 0% o[ 276 0% o[ 1735 0% 0| 134 0% of 28 0% of 71 0% 0| 2516 0%
Middle 22| 92|24%| 61| 119|51%| 402| 1058(38%| 20| 45|44% 1 11| 9% 6 21|129%| 512| 1346(38%
High 41| 4431 9%| 27| 395| 7%]| 1145 4376(26%| 50| 247]|20% 2 47| 4% 5[ 92| 5% 1270| 5600(23%
Total| 101|1042|10%| 146|1021| 14%|1964| 8962(22%| 81| 500|16% 8| 110 7%| 28] 248[11%| 2328|11883]|20%
*Low SES based on Free & Reduced Lunch Data (Free or Reduced)
**The total enrollment includes all Low SES students at all 20 2014-15 Magnet schools
Non-Low SES* Students Attending "Problematic" Magnet Schools** on the 40th Day 2014-15
White African American Hispanic Native American Asian P.aC|f|c Multi Racial Total
American
Enrollment | Prob|Total| %| Prob|Totall] %| Prob| Total| %| Prob|Total] %| Prob|Total| %| Prob|Total| %| Prob| Total| %
Elementary 11| 146| 8%| 12 33|36%| 42 392111% 1 13| 8% 0 7] 0% 1| 25| 4%| 67| 616|11%
K-8 0| 133| 0% 0| 52| 0% 0 3421 0% 0| 20| 0% of 14 0% of 21 0% 0f 582 0%
Middle 17| 114(15% 4]  26( 15%| 32 233(14% 2 7129% 0 8 0% 3 18|17%| 58| 406(14%
High 10| 416| 2% 9 125 7%| 225| 1329|17%| 16| 70(23% 2 30| 7% 5[ 66| 8%| 267| 2036|13%
Total 38| 809| 5%| 25| 236|11%| 299| 2296(13%| 19| 110|17% 2 59| 3% 9 130| 7%| 392| 3640(11%

*Non-Low SES based on Free & Reduced Lunch Data (Not Free or Reduced)

**The total enrollment includes all Non-Low SES students at all 20 2014-15 Magnet schools






